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Enterprise Information Management / Architecture
• Enterprise Architecture & Reference Data Architecture Services      
  (DoDAF v2.0)
• Data Governance/Data Stewardship Program Strategy and  
   Implementation
• Data Discovery Services
• Big Data/Data Science 
• Metadata Tagging Model Development and Implementation
• Master and Reference Data Implementation 

Enterprise Resource Planning
• Oracle Enterprise Business Suite Design and Support
• ERP Cyber Security and Security Program Implementation 
• ERP Configuration and Implementation 
• Heritage System Migration

Systems Engineering
• Mainframe Administration
• System Development and Integration
• Oracle and SQL Application Administration
• Oracle and SQL Database Administration
• Performance Monitoring/Reporting

Cloud Services
• Data Analytics as a Service (DAaaS) 
• Modern Data Lake Implementation 
• Data Pipeline Architecture and Implementation
• Cloud Application and Infrastructure Migration 

Enterprise Content Management
• SharePoint Application Deployment
• SharePoint Operations and Maintenance (O&M)
• SharePoint Administration
• SharePoint Migration
• Help Desk Services

• Department of Defense (DOD)
 • U.S. Air Force - AFMC, AFLCMC
 • U.S. Army - NETCOM, USAICOE
 • Defense Information Systems Agency (DISA)

• Department of State (DOS)
 • Diplomatic Security Service

• Department of Health and Human Services (HHS) 
 • Indian Health Service (IHS)

• Civilian agencies can award sole source contracts up to $22M in
   value without justification and approval [13 CFR 124.506 (b)]
• DoD agencies can award sole source contracts up to $100M in
   value without justification and approval [FAR 19.808-1(a)]
• Indian Incentive Program (IIP) – 5% rebate to prime
  contractors (DFARS Clause 252.226-700)
• Small and SDB credit received by subcontracting work to
  DDC IT Services (FAR Subpart 19.7)
• Lower overhead and general and administrative (G&A) costs

Corporate Status - Navajo Nation, Tribally owned,
8(a) certified, Small Disadvantaged Business

CAGE Code - 6LKH5   DUNS Number - 078292502

NAICS Codes - 541519 (primary), 541614, 541511
541512, 541513

Contract Vehicles - GSA IT Schedule 70, GSA STARS II 
(FA 541519)

BUSINESS INFORMATION

Cyber Security
• Risk Management Framework (RMF) Implementation
• Security Technical Implementation Guide (STIG) Compliance
• Risk and Vulnerability Assessments
• Network Security Evaluation and Audit Penetration Testing
• Security Evaluation and Advisory Services
• Data Management

Certif ications/Appraisals - 
•  CMMI-DEV ML 3 appraised 
•  ISO 9001:2015 Quality Management System
   (certif ied by GCERTI)
•  ISO/IEC 27001:2013 Information Security
   Management System (certif ied by GCERTI) 
•  ISO/IEC 20000-1:2018 Information Technology -
   Service Management System (certif ied by GCERTI)
•  ISO 8000 Quality Data Provider



Diné Development Corporation is  a tribally owned holding corporation established in 2004 to provide viable economic 
opportunities for the Navajo Nation. Headquartered in Window Rock, AZ, we are committed to preserving our rich culture 
through a continual focus on core values. Through strategic growth, we have dynamically expanded our family of companies 
while supporting the Navajo Nation. Our subsidiaries provide professional and technical IT and environmental services to a 
broad portfolio of commercial, tribal, and federal clients.

At the heart of DDC is our commitment to contribute economic and leadership resources to build and cultivate opportunities 
for the Navajo Nation. In addition to philanthropic activities, DDC’s enterprise and expansion provides unparalleled potential 
for the Navajo Nation and its People.

info@ddc-dine.com
www.ddc-dine.com
(717) 262-9750

CONTACT US

OUR FAMILY OF SUBSIDIARY COMPANIES

VISION, MISSION, AND CORE VALUES

Vision
To be the best tribal corporation in the world

 

Mission
Create a family of companies that provide sustainable profits and jobs

Heritage
Build on our powerful 

heritage by boldly 
pursuing regional and 

global business 
opportunities.

Leadership
Develop the capacity 

and capability of leaders 
who promote business 

excellence.

Performance
Maximize the profits and 
reach of our subsidiaries, 

while expanding 
scalable systems and

infrastructure for future 
companies.

Respect
Conscientious care of 
the Navajo Nation, the 

environment, our 
diverse portfolio of 

clients, employees and 
their families.

Economic Viability
Establish and nurture 
economic engines to 
provide growth and 
opportunity for Diné 

people.


